

Paths to a Healthier Child Care Workforce Toolkit

About the Toolkit
The purpose of this toolkit is to share helpful information regarding the Paths to a Healthier Child Care Workforce white paper and to help you reach your desired audiences on various channels including newsletters, social media posts, and blog posts.
LinkedIn/Blog/Newsletter Posts
Child Care Aware® of America recently released a new white paper, Paths to a Healthier Child Care Workforce, covering the health and wellness habits of child care workers employed in child care settings. The white paper is designed to identify child care workers’ perception of wellness, learn about work-related barriers to healthy active living, and explore ways to entice workers to participate in workplace and community-based wellness programs. 
To gain perspective on health and wellness among child care workers, CCAoA staff conducted focus groups with child care workers to learn about their health status and any barriers they have to healthy active living.
Our focus groups revealed:
- Child care workers care for and promote the health and wellness of our nation’s children, but in doing so, struggle to make healthy choices for themselves.
- Child care workers desire to achieve and maintain optimum health and wellness for themselves; however, limited time, money, and access to healthy food and space/facilities for physical activity negatively impacts their ability to maintain healthy eating habits, physical activity routines, and stress management practices.
- The health and wellness concerns and needs are similar for center-based and family-based child care workers; however, the strategies to meet these needs differ.
Visit CCAoA’s website to read the Paths to a Healthier Child Care Workforce white paper, explore findings from our focus groups, and learn about strategies and recommendations for staff wellness.

Social Media
Facebook 
Post Text: @USAChildCare discovered, via a recent focus group with #childcare workers, that money affects their nutrition and physical activity choices, and child care workers have limited income. The consensus was that healthy foods are expensive. Fresh fruits and vegetables generally cost more than canned or frozen, and they have a short shelf life. #workerwellness
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Post Text: : @USAChildCare discovered, via a recent focus group with #childcare workers, that time appears to be an issue for all child care workers, but especially those in family child care settings. Child care workers often work 12-hour shifts to accommodate working families whose children need care. After caring for children all day and coming home to responsibilities with their own families, many often cannot set aside time to prepare healthy meals or to take time to be active. #workerwellness
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Post Text: Research in other industries has shown that worksite wellness programs not only positively impact the health and wellness of employees, but also result in benefits to the employer (e.g., reduced absence due to illness, increased job satisfaction). #workerwellness
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Post Text: Many child care workers put in 10- to 12-hours of work, five days per week. This leaves little time or energy for personal and family responsibilities and activities. Family child care providers acknowledged that the long and often unusual hours (e.g., nighttime care) are necessary to meet the needs of the families they serve. #workerwellness
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Post Text: @USAChildCare recently conducted a focus group with #childcare workers on the topic of health. Paths to a Healthier Child Care Workforce covers their health and wellness habits. The white paper is designed to identify child care workers’ perception of wellness, learn about their work-related barriers to healthy active living, and explore ways to entice workers to participate in workplace and community-based wellness programs. #workerwellness
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Post Text: @USAChildCare recently conducted a focus group with #childcare workers on the topic of health. Paths to a Healthier Child Care Workforce covers the health and wellness habits of child care workers. The white paper identifies child care workers’ perception of wellness discusses work-related barriers to healthy active living, and explores ways to entice workers to participate in workplace and community-based wellness programs. #workerwellness
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Post Text: Read the Paths to a Healthier Child Care Workforce white paper to explore findings from the @USAChildCare focus groups and to learn about strategies and recommendations for #childcare staff wellness. #workerwellness
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Twitter 
Money affects nutrition and physical activity choices, and #childcare workers have limited income #workerwellness http://ow.ly/TpZM30aibov <Barriers>
Fresh fruits & vegetables generally cost more than canned or frozen, and have a short shelf life #workerwellness http://ow.ly/TpZM30aibov  <Barriers>
Child care workers often work 12-hour shifts to accommodate working families who need child care #workerwellness http://ow.ly/TpZM30aibov <Barriers>
Most centers don’t have space onsite for workers to be physically active #workerwellness http://ow.ly/TpZM30aibov <Barriers>
In addition to long hours, child care workers may not have designated lunch hours or break times #workerwellness http://ow.ly/TpZM30aibov <Barriers>
[bookmark: _GoBack]Wellness programs increase health and wellness of employees & also result in benefits to employers #workerwellness http://ow.ly/TpZM30aibov <Opportunities>
Wellness programs should focus on eating well, physical activity, managing stress #workerwellness http://ow.ly/TpZM30aibov <Opportunities>
#Childcare workers put in 10-12 hours daily – leaving little time for their own health #workerwellness http://ow.ly/TpZM30aibov <Scale>
Caring for their own children prevents #childcare workers from having time to prepare a quality meal #workerwellness http://ow.ly/TpZM30aibov <Scale>
A recent @USAChildCare paper covers the health/wellness habits of #childcare workers #workerwellness http://ow.ly/TpZM30aibov <White Paper>
A @USAChildCare  paper identifies #childcare workers’ perceptions of wellness & healthy active living #workerwellness http://ow.ly/TpZM30aibov<White Paper>
Read this @USAChildCare paper exploring strategies/recommendations for #childcare staff wellness #workerwellness http://ow.ly/TpZM30aibov <White Paper>
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Introduction

i the Urnitec States, an estimated 15 millon children are cared for inohild care
centers, family chid care programs, and olber out-of-home sefings. Approdrmately
13 millon indlviduals are employed i the ohld care profession, and the derrand
for child Gare workers i expected to grow abot 5 percent over the next 10 years.!
Most of these individuals are employed & ofild care workers (also called ohit
caregivers) and provide direct care for chlcren, Others are employed as preschool
teachers, program directors, and ofher senvice ersonnel (custodiars, GO0k, social
workers). Mary cfild care workers are seff-empioyed farmily chid care providers,
werking alone to provice qualty care for chidran

Most chid care workers afe women whose average age s 38 years old- The

echiaton and training requiemerts vary by Settng (e g, ohici care certers vs

family chid care homes),state, and Inokidal employer, rangig from o forml

ecucalion o 2 bachelor $ o advanced degree plus certicaton n eary chichood

ecucation. The werk s cemanding and the pay rarges from low fo modest, based

ontre worker's sdusaton andlwork sefting. The Bureau o Labor Stafstics reports

e folloving cceupaton rformaton

= The mecian hourly wage for chid care workers n the U.S. 1 S9.77

1 The average annual wage fs 520,780 for those employed ful ime. Aot 60
percent o Indivicuals n the warkorce are employed fulHime

= The mesian annusl wage for il care direstors s $45 670, hough 10 percent
o fess han §23.000. Ditectors often work more tran 40 rours per week

care sef

= Py for self-employed family chid care providers is based on the numiber of
hours they wark and the numiber andl ages of the chilsren in their care.

s in any occupation, child care workers can experience health problers that
affect theirqualiy of Ife. A study published in the Amerioan Jourmal of Health
Education on “Barriers and Fadiltators to Healthy Eating and Aciivity in Head
Start St noted that Head Start stafl are deally posiioned to promote heslthy

“Bureau of Labor Siafstics (Wey 20151 ww bl gov
< DalaUSA Childcars Wevkers. s /Hllauisa. ofprolie/soc/305011/
* Occupational Qutcok Handbaok Bureat of Labar Statistics (2015)
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